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BYS210 - WORK AND SOCIAL SECURITY LAW - Meslek Yiksekokulu - Bliro Hizmetleri ve Sekreterlik Bolima
General Info

Objectives of the Course
The individual should be aware of his/her rights in business life, be aware of the remedies in case of violation and maintain labor peace.
Course Contents

Development of labor law, service contract and its types, establishment and termination, compensations, collective labor law, unions, collective labor agreement, strike,
lockout and legal remedies that can be applied.

Recommended or Required Reading

Sakar, M. (2022). is ve Sosyal Giivenlik Hukuku, Ankara: Nobel Seckin Yayincilik.
Planned Learning Activities and Teaching Methods
Lectures and class participation

Recommended Optional Programme Components
Regular study and attendance to classes is required.
Instructor's Assistants

None..

Presentation Of Course

Theoretical

Dersi Veren Ogretim Elemanlar

Inst. Burhanettin Duran

Program Outcomes

1. Know the rights and responsibilities of employees and employers, collective bargaining and social security systems.
2. May have awareness of professional principles.
3. It can be an employee with the qualifications sought by the public and private sectors.



Weekly Contents

Order Preparationinfo Laboratory TeachingMethods Theoretical Practise
1  Course Notes Page:1-2 Lectures / Questions - Subject and Basic Principles of Labor Law
Answers
2  Course Notes Page:3-5: Lectures / Questions - Sources and Basic Concepts of Labor Law
Answers
3 Course Notes Page:5-7 Lectures / Questions - Definition, Elements and Establishment of Employment
Answers Contract
4  Course Notes Page:7-9 Lectures / Questions - Obligations arising from employment contracts
Answers
5 Course Notes Page:9- Lectures / Questions - Obligations arising from employment contracts
12 Answers
6  Course Notes Page:12- Lectures / Questions - Types of Employment Contracts
14 Answers
7  Course Notes Page:14- Lectures / Questions - Types of Employment Contracts
15 Answers
8 Lectures / Questions - Midterm Exam
Answers
9  Course Notes Page:16- Lectures / Questions - Regulation of the Employment Relationship in Terms of Wage
18 Answers
10 Course Notes Page:18- Lectures / Questions - Regulation of the Business Relationship in Terms of Time
22 Answers
11 Course Notes Page:22- Lectures / Questions - Termination of Employment Relationship and its
26 Answers Consequences
12 Course Notes Page:26- Lectures / Questions - Termination of Employment Relationship and its
29 Answers Consequences
13 Course Notes Page:29- Lectures / Questions - Termination of Employment Relationship and its
32 Answers Consequences
14 Course Notes Page:32- Lectures / Questions - Trade Unions, Collective Agreements and Supreme Arbitration
37 Answers Board
15 Course Notes Page:37- Lectures / Questions - Social Security System
44 Answers
Workload
Activities Number PLEASE SELECT TWO DISTINCT LANGUAGES
Vize 1 1,00
Final 1 1,00
Ders Oncesi Bireysel Calisma 7 2,00
Ders Sonrasi Bireysel Calisma 7 3,00
Ara Sinav Hazirhk 3 3,00
Final Sinavi Hazirlik 4 4,00
Teorik Ders Anlatim 14 2,00
Assesments
Activities Weight (%)
Ara Sinav 40,00

Final 60,00



Biiro Hizmetleri ve Sekreterlik Bolimii / BURO YONETIMI VE YONETICi ASISTANLIGI X Learning Outcome Relation

P.O.1 P.O.2 P.O.3 PO.4 PO.5 PO.6 PO.7 PO.8 PO.9 PO.10 P.O.11 P.O.12 P.O.13 P.0.14 P.O.15

LO.1 3 4 2
LO.2 5 3 5 3 3 3
LO.3 5 4 5 5 4 3 3
Table
P.0.1: Meslegiile ilgili temel, gtincel ve uygulamali bilgilere sahip olur.

P.0.2: s saghg ve giivenligi, cevre bilinc ve kalite siirecleri hakkinda bilgi sahibi olur.
P.0.3: Meslegiicin glincel gelismeleri ve uygulamalari takip eder, etkin sekilde kullanir.
P.0.4: Meslegiile ilgili bilisim teknolojilerini (yazilim, program, animasyon vb.) etkin kullanir.

P.0.5: Mesleki problemleri ve konulari bagimsiz olarak analitik ve elestirel bir yaklasimla degerlendirme ve ¢éziim onerisini sunabilme becerisine
sahiptir.

P.O. 6: Bilgi ve beceriler diizeyinde dustincelerini yazili ve sézll iletisim yolu ile etkin bicimde sunabilir, anlasilir bigimde ifade eder.
P.0.7: Alaniile ilgili uygulamalarda karsilagilan ve 6ngoriilemeyen karmasik sorunlari ¢cézmek igin ekip Uyesi olarak sorumluluk alir.
P.0.8: Kariyer yonetimi ve yasam boyu 6grenme konularinda farkindaliga sahiptir.

P.0.9: Alaniile ilgili verilerin toplanmasi, uygulanmasi ve sonuclarinin duyurulmasi asamalarinda toplumsal, bilimsel, kilttrel ve etik degerlere
sahiptir.

P.0.10: Bir yabana dili kullanarak alanindaki bilgileri takip eder ve meslektaslari ile iletisim kurar
P.O.11: Yonetime iliskin temel kavramlari, yonetimin fonksiyonlarini ve yonetim yaklasimlarini agiklar.
P.0.12: Blro yonetimi ve organizasyonunu bilir.
P.0.13: Sekreterlik icin gerekli cagdas teknikleri ve calisma araclarini kullanir.
P.0.14: Yoneticiyi asiste eder, resmi yazismalari ve organizasyonlari gerceklestirir.
P.0.15: Tirkiye Cumhuriyeti tarihi ve Atatiirk ilkeleri ve inkildplari hakkinda bilgi sahibi olur
LO.1: Iscive isverenin hak ve sorumluluklarini, toplu sézlesme ve sosyal givenlik sistemini bilebilir.
L.O.2: Meslek ilkeleri bilincine sahip olabilir.

L.O.3: Kamu ve 6zel kesimin aradigi niteliklere sahip eleman olabilir.
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